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OSHAWA YWCA DAYCAMPS! 

Games, Gym, Crafts, Swimming, etc. 
Indoor and Outdoor Activities 

July 5-9,12-16,19-23, 26-30; 9:30 a.m. to 3:30 p.m. 
Camps are for girls 6-12 & boys 6-10 years old. 
(Campers must be 6 before Dec. 31.) 

Special Family Rates! 

Registrations accepted now at the YWCA 
Program Building, Simcoe & McGregor Sts. 

For more information please call 576-8880. 

“Open House” 
A Myth 


By BILL HARDING 

CHAIRMAN’S REPORT 

I find it difficult to sit down and 
draft a report to the membership 
which has to be prepared about nine 
days prior to them actually read¬ 
ing it. Problems 
which have been 
overcome have 
been reported on 
in the news¬ 
papers, radio, 
ere. 

about to happen 
will have been 
reported in this 
interim of nine 
days. Fof ex¬ 
ample, we did 
resolve the July 1st problem; It is 
going to be celebrated on Friday, 
July 2nd. The radios are coming from 
Scarborough. We have negotiated 
the transfer of employees from that 
part and the method of selection of 
additional employees from the 
Oshawa plant to supplement them. 
Abe and I are going to Pittsburgh this 
coming Tuesday to attend a meeting 
where the demands on the Company 
for the forthcoming negotiations will 
be finalized. These things you know 
about prior to reading this report, 
and that is why they are difficult to 
make interesting. 

I see the first shot in the coming 
negotiations has been fired. The 
Company held Open House. When 
was the last time Open House was 
held? Just prior to the 1973 
negotiations. 

There is no doubt it is a public 
relations job. It is an attempt by the 
Company to convince the citizens of 
this area that General Motors is a 
pretty good place to work, and I for 
one don’t disagree. I’ll concede there 
are a lot worse places to work, and 
you don’t have to travel very far to 
see them. 

I just wish that the same condi¬ 
tions prevailed throughout the year 
that we have during the Open House. 
They spend one heck of a pile of 
money to sway the public into think¬ 
ing that the employees are having a 
ball in General Motors. 

They supply refreshments and 
trinkets to the public, allow tour 
guides to purchase jackets at half- 
price. 

They bring in six employees on 
overtime when only two are needed, 
and tell the other four to hide and 
play cards and take turns relieving 
the two workers. 

They clean up areas that haven’t 
been as clean since the last Open 
House, and do a multitude of other 
things, and then they deliberately 
schedule your vacations for the last 


two weeks of layoff, depriving us of 
our SUB for the third and fourth 
weeks. They fire probationary 
employees because they neglected to 
inform the Company at time of hire 
that they had been convicted in 
Criminal Court of smoking pot or 
some other minor criminal offence. 

They attempt to lay off seniority 
employees for a complete week from 
their department and deny them all 
benefits, and deny, on a technicality. 


tory holiday pay. 

These are but a few of the prob¬ 
lems the public are not aware of, but 
are irritating to the Committee. It 
makes you question the Company’s 
sense of values. 

One point I don’t question though 
is their reason for holding Open 
House. It was to gain public support 
for the forthcoming negotiations be¬ 
cause “the big, bad Union men are 
going to disrupt things and try to take 
some of our money’ ’. I believe it was 
George Morris who said in a prior set 
of negotiations, “Some people build 
banks and print their own money. 
Everyone can’t do that, so we build 
cars’’. 

There is no doubt in my mind that 
the Company is going to rely on as¬ 
sistance from the Federal Govern¬ 
ment’s Anti-Inflation Board. It must 
be comforting to them to see daily in 
the newspapers the AIB rolling back 
negotiated wage increases while on 
another page corporations like G.M. 
are announcing all-time record 
profits, and on a third page necessary 
commodities which the average 
worker has to buy (such as rent, gas, 
oil, and foods) have been or are 
about to be increased. 

The people feeling the pinch are 
going to be the same people who 
toured the plant during Open House, 
and it’s going to take more than ice 
cream, donuts, pop and coffee to 
convince them profits can continue 
to soar but wages must be restricted. 


Retirees 

Chapter 

By DOUG SUTTON 
Vice-President 

Once again we are asking for your 
help to assist our Retirees Chapter in 
raising sufficient money to pay for 
renovations to our Recreational 
Centre. The es¬ 
timated cost for 
the renovations 
is approximate¬ 
ly $16,000. Of 
the total cost, 
about $10,000 
will be picked 
up by the Inter¬ 
national Union. 
We’ve been self- 
sustaining with 
your help and 
wish to continue to be so. 

In order to help pay off the deficit, 
we are holding another draw. This 
time the prize will be $1,000 Vaca¬ 
tion Bonus to the winner. The draw 
will be made at the Local 222 Union 
Picnic on July 10th. 

We the retirees are proud of our 
Recreational Centre, a first for the 
UAW in North America. By the time 
you read this article the renovations 
will be completed and we ask that 
ybu c§r#% tire tee Tor 

yourself why we are so pleased you 
the membership have recognized the 
needs of the retired UAW workers. 

The tickets for the draw will be 
available from your Bargaining 
Committee members. Any in¬ 
terested worker who may wish to 
help us in the selling of the draw 
tickets at home or in the plants is 
requested to pick up a book or 
books from their respective Union 
Representative. 

Thank you for your help in the 
past. We of the Retirees Chapter an¬ 
ticipate your continued support. 


Letter to the 
Editor 

89 Townline Rd. S., Oshawa 
May 10, 1976 

To the Oshaworker 

Attention Mr. L. Clarke — Editor 

Dear Sir: 

On behalf of myself and staff I 
would like to express my sincere 
thanks for the opportunity in provid¬ 
ing an income tax service for Local 
222 . 

I hope that our service has earned 
the confidence and trust from our 
many clients. 

Yours truly, 

Alton M. Dunk, TAX Service 
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Local 222, UAW 

General Membership Meeting 

Thursday, June 3,1976 \ 

7:30 p.m. 

UAW Hall 
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Strike Assistance 
Increased 


By STEVE NIMIGON 
Secretary-Treasurer 

I recognize that the word “strike’’ 
is something that has far-reaching ef¬ 
fects on the rank and file of our 
Union, and, to a greater extent, the 
families of our 
members. How¬ 
ever, we must 
face reality, and 
in the event that 
there are any 
strikes within 
the UAW, the 
Strike Assistance 
has been amend¬ 
ed. It would be in 
your interest to 
fully read and 
understand the following adminis¬ 
tration letter that was received by 
me from Secretary-Treasurer Emil 
Mazey. 

UAW STRIKE ASSISTANCE 
PROGRAM 

1. Strike assistance shall be based 
on right in accordance with the rules 
and regulations approved by the In¬ 
ternational Executive Board. 

2. The Strike Assistance Program 
shall be administered by the Interna¬ 
tional Union, UAW, Strike Insur¬ 
ance Department in cooperation 
with the Local Union Community 
Services Committee. 

Eligibility Rules 

3. Strike assistance shall be avail¬ 
able, upon application, to all mem¬ 
bers in good standing, who partici¬ 
pate in the strike, under the rules 
established by the International 
Union. 

4. Members must be in good 
standing before a strike begins to be 
entitled to strike assistance provided 
they meet the other qualifications. 
(This means that a member must be 
in good standing the day before a 
strike commences.) 

5. A member in good standing is 
one who is not in arrears in dues as 
"provided In ArficteT 6, Section 8 of the 
UAW Constitution. 

6. Any member who owes a re¬ 
instatement fee, back dues, or a fine 
shall not be considered to be in good 
standing and is not entitled to strike 
assistance. 

Strike Penalty for 
Delinquent Members 

7. A member who is or becomes 
delinquent in his dues and later ac¬ 
quires good standing membership by 
paying his back dues and reinstate¬ 
ment fee prior to a strike shall be 
penalized two (2) weeks strike bene¬ 
fits for his delinquency. 

Penalty for Delinquent Member 
who establishes 
good standing membership 

8. For each week during a strike a 
member waits to put himself in good 
standing, he loses an additional week 
strike benefits as a penalty for failure 
to become a member in good stand¬ 
ing. 

Probationary and New Hires 

9. Probationary and new hires 
may become eligible for strike bene¬ 
fits only if they join the Union by 
paying the initiation fee and current 
month’s dues prior to the strike tak¬ 
ing place. Failure to pay the initiation 
fee and the first month’s dues will 
cause them'to be ineligible for strike 
benefits for the entire period of the 
strike. 

Must be on Active Payroll 

10. Only members of the Local 
Union on strike who were on the ac¬ 
tive payroll at the time the strike be¬ 
gan, or those who are denied unem¬ 
ployment compensation as a result of 
the strike, shall be entitled to strike 
assistance. Members who are sick 
prior to a strike and are drawing sick 
benefits during the strike are not 
eligible to draw strike assistance. 

Must Participate 

11. You must participate in a 
strike activity assigned to you by 
your Local Union. Participation in 
the strike shall include services on 
the community services committee, 
picket line duty, educational classes, 
strike kitchen duty, soliciting com¬ 
mittee, or lectures or other appro¬ 
priate activities established by your 
Local Union. 


Must Register 

12. You must register and make 
application for strike benefits on the 
day assigned to you by your Local 
Union. 

Benefit Check Payment Day 

13. You must pick up your strike 
benefit check on the specific day as¬ 
signed to you by your Local Union. 

Note: 

It is physically impossible to regis¬ 
ter every member on the same day. 
We do not have the facilities of man¬ 
power to issue the strike benefit 
checks on the same day. Therefore, 
it is necessary for you to cooperate 
with your Local Union by registering 
for strike benefits on the day as¬ 
signed to you. It is also important 
that you cooperate by picking up 
your check on the day you are asked 
to be there. 

You are not entitled 
to Strike Benefits 

14. If you are unemployed. 

15. If you are drawing sick and 
accident benefits. 

16. If you are drawing workmen’s 
compensation benefits. 

17. If you earn $75.00 gross pay or 
more per week during the strike. 

Definition of Family Status 

18. A single person is one without 
dependents. A couple means a 
member plus a dependent. A family 
means a member plus two or more 
dependents. 

19. A person shall be considered 
a dependent provided that our 
member makes a substantial con¬ 
tribution to his maintenance and that 
he or she is commonly accepted as a 
dependent of our member. 

20. A woman member of strike 
shall receive strike assistance equal 
to that of a single person if she has no 
dependents. If she has one depen¬ 
dent, she will receive assistance 
equal to that of a couple. If she has 
two or more dependents, she will re¬ 
ceive assistance equal to that of a 
family. 

21. A man and wife, members of 
the same household, who are on 
strike, may apply for benefits as two 
single persons or jointly as a couple 
or as a family if they have depen¬ 
dents. If they apply as a family, 
only one member would make 
application. 

22. Receipt of pensions, survivor 
benefits unemployment compensa¬ 
tion (in New York, Rhode Island and 
New Jersey), or vacation pay shall 
not affect the eligibility of the 
member who is entitled to strike as¬ 
sistance, nor alter the dependency 
status of a member or his family. 

Duration of Assistance 

23. A member shall accumulate 
strike assistance credits beginning 
with the 8th day of the strike. He will 
be entitled to strike assistance Mon¬ 
day through Friday on a prorated 
daily basis. 

24. Strike assistance shall be 
made available for the member be¬ 
ginning on the 15th day of the strike. 

25. At the termination of a strike, 
an additional one week benefit will be 
made available to striking members. 

26. Members who are not recalled 
to work will receive strike assistance 
until the day they return to work or 
draw unemployment compensation, 
if eligible for unemployment com¬ 
pensation benefits. 

Schedule of Benefits 

27. Weekly benefits are as fol¬ 
lows: Single $40, Couple $45, Family 
$50. 

28. A single person will receive $8 
per day, a couple $9 per day and a 
family $10 per day for each day on 
strike, beginning with the 8th day of 
the strike, Monday through Friday. 

29. Strike assistance will remain 
at a constant level for the duration of 
the strike. 

Insurance Benefit 

30. The International Union, 
from its Strike Fund, will pay group 
life, transition, bridge and group 
medical-hospital insurance pre¬ 
miums for striking members who are 
entitled to strike assistance, in the 
event that the company refuses to 
make any provision for the con¬ 
tinuance of coverage of these pro- 
• Continued on Page 3 
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l \W Bowling 
League Awards 



Rod&GunOub 

By ROY FLEMING 



By CONNIE LOCKHART 
President 

Bowling starts on September 10th, 
1976. We have 20 teams in the 
League now and hope to have 24 
teams next year. I would like to have 
all the Captains 
check with their 
teams to find out 
if they are com¬ 
ing back next 
year. If you are 
not, get a re¬ 
placement and 
then let me know 
as soon as possi¬ 
ble. Anyone in¬ 
terested in put¬ 
ting a new team 
in should let me know right away 
because there are only four spots 
open. 

TROPHY WINNERS FOR 
UAW BOWLING LEAGUE 
1975-1976 

Champions: Safeway Stores 
Harold Ballem, Bill McGillis, Blake 
Walls, Andy Anderson, Howie 
Elliot, Ron Root 
Consolation: Cindy Lane Show 
Gerry Mills, Cindy Breau, Moe 
Bryan, Gord Trinkwon, Marry 
Breau, Clarke Perry 
High Average 

Harold Ballem, 253 (Safeway Stores) 
Lyle Nelson, 226 (Truck Plant) 
High Triple Flat 
Doug Hodson, 862 (Optical 
Boutique) 

Deb Tilk, 832 (Bowers Texaco) 

High Single Flat 

Rick Mitchell, 408 (Bo-Peep) 

John Adair, 324 (Bowers Texaco) 
High Triple Handicap 
George Donnithome, 923 (Williams 
Contracting) 

Moe Bryan, 913 (Cindy Lane Show) 

High Single Handicap 

Reg Wilkins, 404 (Bo-Peep) 

Les Virtue, 390 (Houdaille) 

High Five Games 

Howard Davies, 1141 (LCBO) 


Section Winners 

1st A Division: Optical Boutique 
Connie Lockhart, Doug Hodson, 
George Me Knight, Murray Cobum, 
Abe Taylor, Ken Young 
2nd B Division: Bowers Texaco 
John Adair, Deb Tilk, Bob Burk, Pat 
Lovely, Ron Murray, Gary Burk 
2nd A Division: Country Strings 
Harold Lowery, Elizabeth 
Crawford, Ron Robertson, Steve 
Pollock, Les McDonald, Don 
Arsenault, Jim Carmichael 
Announcement of Team Efforts 
High Team Triple: 

Country Strings, 3861 
High Team Single: 

Optical Boutique, 1399 
Presentation of Crying Towels 
1) Ted Comey 2) Les Virtue 
3) Harold Lowery 4) Bill Stacey 
5) Curt Vanstone 6) George Olliffe 
New Trophies 

Don Stoneman, Andy Dusseldorf, 
Mel Smith, Verna Laundrie, Dave 
Wilkins, Jim Sullivan, Bums 
McLeod, Cecil McCabe 
Special Presentation 
Cindy Lane Show, Gord Trinkwon, 
Houdaille, Les Virtue, Auto Cats, 
Les Shaw (Most Sportsman-like 
Bowler) 

Carling Cup Winners 

Steve Pollock, Country Strings 
John Brown, Arrow Cab 
Armond Boudreau, Bo-Peep 
Wilf Pattison, Auto Cats 
Ken Young, Optical Boutique 
Blake Walls, Safeway Stores 
Sonya Cook, Oshawa Bowl 
Rod Greenley, Plastics #1 
Bill Taylor, Williams Contracting 
Hank Veenhof, Trophy and Toy 
Rose Layng, Fabricated Metals 
Dave Sherk, Metcalf Realtors 
Phil Cormier, Ciphers 
Les Virtue, Houdaille 
Deb Tilk, Bowers Texaco 
Hattie Davies, Plastics #2 
Joe Taylor, Truck Plant 
Verna Laundrie, Cards 
Gord Trinkwon, Cindy Lane Show 
Jim Meikle, LCBO 


The annual week drag at Lake 
Scugog is ready. All we need is the 
co-operation of you, and the fish. 
The date is Saturday, June 12th, rain 
or shine. The 
headquarters are 
the Provincial 
Conservation 
Park at the north 
end of Scugog 
Island, with the 
Union Rod and 
Gun Club your 
host. Tom Holly 
will be in charge. 
The last weigh- 
in is set for 6:00 
p.m. $1.00 entry fee for all adults. 
Kids free. Lake Scugog is now one of 
the better pickerel lakes in the area, 
and ’lunge have always been plenti¬ 
ful in Lake Scugog. 

You must pay your entry fee be¬ 
fore you start to fish, and it may be 
paid to Tom Holly 728-6109, Marvyn 
Linton 723-9548, or Bing Crosby 
728-9260, or you may pay your entry 
fee just before you fish. Wonderful 
prizes are being provided for the 
winners. 

As there are no boats or motors for 
rent at the Provincial Park, bring 
your own or make other arrange¬ 
ments if you must rent. As the bass 
season will not be open at the date of 
this fishing trip on Saturday, June 
12th, 1976, bring heavy and good fish 
equipment, as you will probably 
hook into a trophy-size fish. 

The other big events of the same 
weekend is the spring trap trophy 
shoot at your Newcastle property 
north-east of Newcastle on Sunday, 
June 13th, rain or shine. Shooting 
starts at 9:30 a.m. until finished. 
Registration will be from 9:30 a.m. 
until 12:30 p.m. subject to shooting 
committee rules. 

Registration fee is $1.00 per com¬ 
petitor; 50 birds $3 to be shot at one 
at a time; 3 classes plus open; Lewis 
system will be used in scoring. 

Registration for Junior classes, 
free; 50 targets $2.50. Proof of age for 
Junior shooters is a must, and all 
novice shooters must be accom¬ 
panied by a club member. 

If you desire any other informa¬ 
tion phone Harold Rolls at 725-2851. 
Visitors welcome. 

Take in either or both of these 
events. Hope to see you. 

I wanted to get in a little trapshoot¬ 
ing practice, so I went shooting at 
our trap club at Newcastle and shot a 
couple of rounds, and found out how 
poor I was after a six-month layoff. I 
do not think there is any sport where 
a person can get so out of practice as 
trap or skeet shooting. 

Ed Cook was there at the range, 
and as he was a new shooter only just 
starting to trap shoot, he asked me if 
I knew of any well-written trapshoot¬ 
ing book. I could not remember any. 
I went over all my books on birds, 


wild plants and flowers, and found 
“The Experts’ Book of the Shooting 
Sports’’ and there was a chapter 
on trapshooting, with illustrations. 
Here is some of the highlights: 

Trapshooting started in south 
England in 1793 and was called Old 
Hats. The first record of trapshoot¬ 
ing in America was in the year 1831. 
The first shoots used live birds, 
mostly pigeons. 

The first artificial birds used were 
glass round balls, and made a terrible 
mess. Then came the paper targets, 
which never did seem to catch on. 
The clay pigeon we have and that is 
now used came into use in the 1880, 
but its base was mostly hard baked 
clay. It was in later years pitch and 
ground rubber from used trees were 
used at the turn of the century. 

There were some great profes¬ 
sional trapshooters who gambled 
heavy on their ability as trapshoot¬ 
ers. Women did not take up the sport 
until about 60 years ago and did re¬ 
markably with the light and better 
guns. The guns most trapshooters 
use is the 12 guage pump gun, with an 
open or modified choke, shooting 16 
yards. 

The clay target travels about 60 
miles an hour, so a lead and follow- 
through must be maintained at all 
times. The term “puli’’ when you 
address your bird gives the trap boy 
the time to release your bird. The 
shot used is mostly size l x k or 8. 

A gun too heavy is hard to swing 
and a gun too light will cause you to 
take a pounding, so a gun of 7V 2 to 
7 3 / 4 lbs is just about right. The gun 
must fit you: how could a shooter 6 
ft. 4 in. use the same gun a 4 ft. 7 in. 
shooter uses? 

A good shooting vest is also a help. 
It will have a good shoulder pad and 
big pocket to hold your shells, and 
bigger pockets to hold your empty 
shells. 

There are 5 stations in a trap field 
with the traphouse placed 16 yards in 
front centre. All 5 shooters shoot 5 
targets at each station. 

For me to try to tell you how to 
trapshoot would be folly, so why 
don’t you come down to the trap 
range at Newcastle property any 
Sunday morning and practice a few 
rounds? 


Appreciation 

Thank you from the Oshawa Rid¬ 
ing Association for all those who do¬ 
nated items and/or their time in mak¬ 
ing the recent auction a success. 

Nester Pidwerbecki, 

President, 

Oshawa Riding Association 



The UAW Bowling League 1975-76 champs, Safeway Stores, are seen 
here displaying their wares proudly. 



Cindy Lane Show captured the Bowling League’s consolation trophies 
for this season. 



The first section winners, Optical Boutique, jumped to the forefront in 
the early stages of the season. 




Sky Shops? 



By ART FIELD 
Vice-Chairman 
POLITICAL ACTION 

COMMITTEE COMMENTS 

The government of Pierre Tru¬ 
deau seems to get into trouble 

every time it turns around. We had 
the Cabinet Ministers trying to 

influence judges 
in Quebec (who 
also were Liber¬ 
als) because a 
Cabinet Minister 
was in trouble 
with the Law. 
These people, 
if any, ought 
to know better, 
and show some 
moral leader¬ 
ship. In the Sky 
Shop deal it helped to be a friend of 
the Liberals and get a nice deal for 
your business instead of tendering 
for the job, which is not right. 

Now we’ve got Trudeau himself 
interfering with the RCMP on their 
investigating of Separatists, to insure 
that we have safe Olympic games. 

Maybe it is time to change the gov¬ 
ernment and throw out both “old 
line’’ parties and give the NDP and 
Ed Broadbent a chance to show how 
they can run the country. There 
hasn’t been any interfering with 
judges or the RCMP in the western 
provinces that are under NDP 
governments. 

In the Judge’s Affair, the national 
press has been quick to praise the 
work of NDP leader Ed Broadbent. 
Here are a couple of comments. 

In a editorial, the Montreal Star 
said: “on the opposition side, Ed 
Broadbent emerges with an en¬ 
hanced reputation as a parliamentary 
tactician. It was he, not the Conser¬ 
vatives, who made most of the run¬ 
ning in Parliament.’’ 

Lubor Zink in the Toronto Sun 
said: “Throughout the gruelling test 
so far Mr. Clark has been somewhat 
outperformed and overshadowed by 
Ed Broadbent in instant response to 
new developments, and in determi¬ 
nation to push on. It was almost in¬ 
variably Broadbent who spotted the 
main points and made most of them 
within the procedural frame of im¬ 
mediate opposition to Government 
moves.’’ 

A NEW NDP MPP 


Mike Breaugh was elected in 
Oshawa Riding in the last provincial 
election. Mike attended public and 
high schools in Napanee. He at¬ 
tained his B.A. from Queen’s Uni¬ 
versity and B.Education from Uni¬ 
versity of Toronto. 

A LITTLE BIT 
OF EVERYTHING 

I see where the deficit in the Auto 
Pact has caused us to lose 30,000jobs 
in Ontario. These jobs were lost from 
the parts companies. There is a trade 
deficit of $2 billion, and the govern¬ 
ment says we don’t need any 
changes in the Auto Pact. 

Notice our Quality Emphasis 
News, published in Detriot exclu¬ 
sively for G.M. of Canada. 

I wonder if there is anybody in 
Canada that can publish and print 
this paper, as it is for Canadians only. 

I wonder if it is part of the Auto- 
Pact deficit. 

In closing I would like to give a 
short story of humour. Here is what I 
received in the mail the other day. 

It was a letter addressed to me, 
and inside was a plea from the Con¬ 
servative Party of Ontario asking me 
for funds to help them fight the next 
election. It explained how with the 
tax deductions it would not cost too 
much to support the party. 

You know I would like to give, but 
I already gave my money to the 
NDP. 

I didn’t know a party that is sup¬ 
ported by big business needs money 
from a poor working slob. 



Look for the 
union label 
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Cleanup for the 
Public? 



By PHIL BENNETT 
District Committeeman 
District 9 

NORTH PLANT REPORT 

Plant Manager Ron Migus agreed 
to painting the entire Radiator De¬ 
partment. It is really very noticeable 
what a few cans of paint can do to 
brighten up the 
members’ work 
area. The Com¬ 
pany has recent¬ 
ly notified me 
that they will be 
honouring eight 
Clause 9 return, 
transfers back 
to the Stamping 
Plant. And the 
Company has 
also recently 
honoured about eight or ten Para¬ 
graph 62 transfers to Department 10, 
Plastics Moulding along with several 
transfers to the Radiator Department 
under Paragraph 62 of the Master 
also. I would think that most of the 
openings have been filled by now. 
PLACEMENT CASE MEETINGS 

For the past couple of months, the 
Union, namely Committeeman A1 
Dick and myself, has been sitting 
down meeting with the Company 
representatives, namely Art Joness, 
Labour Relations Rep., and Super¬ 
intendent Harold Hammond, to try 
to collectively place our impaired 
workers on jobs in the plant that they 
can do. This is because they have 
either been injured or because they 
have some kind of disability and can 
only perform certain operations 
within the individual departments in 
the North Plant. 

I am pleased to report that we have 
had a great deal of success as a result 
of these meetings, and, to my knowl¬ 
edge, most of the placement cases 
from the North Plant have either 
been given a job or will have a job in 
the very near future. 

OPEN HOUSE CAUSES CLEANUP 

From all reports, the open house at 
the North Plant, held on May 17, 18 
and 19, was a tremendous success. 
As most of the workers probably 
noticed, the Company put on an all- 
out drive to sweep and clean up all 
the departments in the North Plant 
prior to the commencement of the 
open house. 

I must say that the plant was very 
clean and tidy, and, as far as I am 
concerned, it should be this way at 
all times, not just when the Company 
decides to have open house. The 
Company added a lot more man¬ 
power to clean up the plant, and, if 
the plant is to remain in the clean, 
tidy condition that it is at present, 
they should employ more Sweepers 
instead of forever trying to cut man¬ 
power in the Sweeping Departments. 

The Company says that the 


Sweeping Department is only a 
service department, and that they 
don’t produce any products and they 
don’t make the Company any 
money. This is the reason that they 
are trying to cut comers when it 
comes to populating the Sweepers’ 
classification. On the other hand, 
they tell the workers as well as the 
Union that a clean and tidy work area 
is a safe work area. 

Who is supposed to keep the areas 
clean when there isn’t any open 
house and when the Company is al¬ 
ways doing away with Sweepers and 
giving the remaining Sweepers more 
work? It makes you wonder, doesn’t 
it? 

NEW CHAIRMAN OF 
INTRA-CORPORATION 
COUNCIL 

Chairman Bill Harding was 
elected Chairman of the Intra- 
Corporation Council governing all of 
the General Motors UAW plants in 
Canada at our last Council meeting in 
Woodstock. Brother Abe Taylor 
didn’t run for the position, so 
Brother Harding made himself avail¬ 
able as a candidate and was elected. 

I am sure that both the member¬ 
ship and the Union leadership will 
gain immensely from the leadership 
that Brother Harding will show over 
the next year as Chairman of the 
Council, and especially through the 
upcoming 1976 negotiations. 

STANDARDS, BUILDING 59 
STAMPING PLANT 

General Foreman John Laundry is 
trying to swing a big club over the 
heads of the workers in the Stamping 
Plant, Building 59, by trying to 
change all of the standards set years 
ago on the Brake Pedal line without 
the methods of the jobs changing 
whatsoever. 

Laundry tries to let on to the 
workers that he is their best friend 
when, in reality, he is like a mad wolf 
disguised in sheep’s clothing. Both 
Committeemen Mel Smith and Peter 
Devos, and myself have met with 
Labour Relations, and also with Ron 
Migus, the Plant Manager, on these 
standards problems, and I will assure 
the members that neither John 
Laundry nor his shotgun sidekick, 
Foreman Jim Thompson, are going 
to intimidate and threaten the work¬ 
ers or violate the Collective Agree¬ 
ment and get away with it. 

I will report on this situation and 
others in regard to the outcome of 
these problems in a future edition of 
the Oshaworker, but in the meantime 
I suggest that you call your Commit¬ 
teeman the first time that Thompson 
or Laundry try to intimidate or 
threaten you in any way over these 
standards problems or any other 
problems that might arise. When you 
have friends like Laundry and Jim 
Thompson, who needs any enemies? 


Retirees’ Annual Picnic 

The Local 222 retirees will be holding their annual picnic 
on Thursday, June 24,1976 at Lakeview Park. 

Please complete the coupon below and mail to: 

UAW Hall, 

44 Bond St. East, 

Oshawa, Ontario 
“Retirees’ Picnic” 

no later than Wednesday, June 16, 1976. 

Name. 

Address ... 

Number Attending. 

Signature . 


Parts & Service 
Grievances 


CLC Convention 
Coverage 


By GARY WANNAMAKER 

First of all, I would like to thank all 
the brothers and sisters who voted 
for me in the CLC election. 

This convention took place during 
the week of May in Quebec City and 
was attended by approximately 
1,800 delegates from across Canada. 

When the convention convened on 
Monday, May 17, 1976, a manifesto 
was distributed among the delegates. 
The manifesto was discussed and 
passed unanimously. The manifesto 
adopted the goals of the labour 
movement in Canada. To achieve 
these goals, it stated that labour must 
expand its opposition to the controls 
and mobilize its resources and the 
full collective will of the Canadian 
labour movement. 

Affiliates must commit the time, 
expertise, and the resources of their 
staff, familiarize all Canadian work¬ 
ers and the Canadian public with its 
program, and the dangers of the gov¬ 
ernment’s program of wage controls. 


The Executive Council recom¬ 
mended that all workers fight for the 
principles outlined in this manifesto 
and give the Council a mandate to 
organize and conduct a general work 
stoppage, or stoppages, if and when 
necessary. 

There were 376 resolutions pre¬ 
sented to the Council which dealt 
with organization, legislation, social 
security, international affairs, and 
human rights. 

One resolution we were asked to 
refer back to our membership was a 
boycott against all Seagram products. 
Seagrams has locked out employees 
for over a year. Support these 
workers by boycotting Seagrams. 

Brother Joe Morris was re-elected 
as President of the CLC by a vote of 
1,492 to 375 for Brother John F. 
MacMillan. 

If you are interested in reading any 
reports or resolutions concerning the 
convention, please do not hesitate to 
contact me. 


By JACK COOK 

District 7 District Committeeman 

GRIEVANCES 

Just to bring the employees up to 
date on grievances filed in Depart¬ 
ment 1, these are some of the 
resolves, some good and some not so 
good. As I stated 
in my last arti¬ 
cle, “If you are 
not on the book 
and you file a 
grievance, the 
changes of a 
satisfactory re¬ 
solve are nearly 
nil.’’ I always 
have and I fully 
intend to let each 
and every em- 
grievance know 
where and how their grievance is 
progressing. 

G.M. 

Insurance 

By JACK VAILLANCOURT 
Insurance Representative 

SEPARATION PAY 

Separation pay has always been a 
magical phrase around the Union in 
which not too many people seem to 
know much about it. First of all, it is 
paid in a lump 
sum. The money 
is supplied from 
the SUB fund. 
You can apply 
for it if you are 
totally disabled 
and have less 
than 10 years’ 
credited service, 
and are there¬ 
fore not eligible 
for a pension 
with G.M. The amount of money 
also depends on the level of the SUB 
fund when you make application for 
it. The settlement is also based on 
your base hourly rate plus your years 
of credited service when you go off 
sick. 

If you do not make application for 
the separation pay in the first two 
years of your disability period, then 
you only have one month to apply for 
it at the termination of payment of 
Extended Disability Benefits. You 
must stay within the time limits when 
making application. 

RESOLUTION OF FURTHER 
CASES 

Clyde Brewster, Dental, paid; 
Blair Elliott, S&A Appeal, paid; Ed 
Knowlton, S&A Accident, paid; 
Keri Holmes, S&A Recurrency, 
paid; Donald Wry, Dental, paid; 
Robert Bittorf, S&A Accident, paid. 

CONCLUSION 

If you have a problem with S&A, 
Drugs, Dental, OHIP. Vision Care, 
or any of your other insurance 
coverages, ask your foreman to 
phone the G.M. Benefit Office at 
644-6075 and place a call for your 
insurance representatives. We are 
still quite busy, but we will get 
around to seeing you as soon as we 
can. There are no time limits on in¬ 
surance disputes. 


As a member of the top commit¬ 
tee, I meet every Monday night and 
go over grievances with the commit¬ 
teeman and the alternates who at¬ 
tend the meetings and show them 
how the grievances they have filed 
are coming along. Also, if the griev¬ 
ances have been referred back to 
step two for further investigation. I 
hope the employees do not feel that I 
am the reason the grievances filed 
take so long to go through the pro¬ 
cedure. Sometimes the Company de¬ 
lays them, if they have to check out 
more facts, as well as the Union. 

We have some resolves and it has 
taken since November of 1974 when 
these grievances were filed. We had 
two clerks paid eight hours each at 
time and one half. If these clerks had 
forgotten about their grievances, I 
as District Committeeman have not, 
and sometimes the Company says 
that I am like a bulldog because I 
never let go. 

I feel that on some of these griev¬ 
ances (especially the one that was 
filed when the Company brought up 
the Monzda to be repaired) we did 
exceptionally well. We had four out 
of six winners on this issue alone. 

As I have stated before, the griev¬ 
ance procedure is too drawn out and 
I only hope we can get this corrected 
in this set of negotiations. 

If any brother or sister in Parts and 
Service has a grievance on file at the 
present time and wants to know 
where it stands, feel free to ask the 
committeeman. If he cannot tell you 
where it is, please contact me and I 
will tell you regardless of whether it 
is a winner or it has been withdrawn 
without prejudice. 

WOODSTOCK AGREEMENT 

Many sisters and brothers have 
inquired to see if I could get the date 
of March 4, 1955 temporary em¬ 
ployees changed. I have approached 
the Company several times in the last 
two months and finally I received 
an answer. On May 19, 1976, the 
Labour Relations Rep Byron Blun¬ 
dell met with Howard Toaze and 
Ken Brooks, his bosses and the 
people who were involved in the 
Woodstock Agreement, and they 
told him they were not prepared to 
re-open the Woodstock Agreement 
and the date of March 4, 1955 will 
remain in effect. 

RADIO AGREEMENT 

Personally I don’t feel this was a 
perfect agreement, but if we had not 
accepted it, I feel we would have lost 
approximately 175 jobs to Windsor. 
The Acting District, at the time I was 
away in Woodstock, had a memo 
posted stating some of the agree¬ 
ment. When I hear more on these 
radios, I will enlighten you more on 
this. I know you have to be 
production-oriented because when 
we went to the Toronto Van Plant to 
look over the jobs, I would say you 
would have to have good eyes and 
nimble fingers and be prepared to 
stay on the job. This job is very 
steady. 

In closing, I want to wish you all an . 
enjoyable vacation and those who 
have any problems do not hesitate to 
call your committeeman or myself. 
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Consider the 
Sweepers 

By CONNIE LOCKHART 
North Plant Committeeman 

In the last while a lot of employees 
have been putting the knock on the 
sweepers for not doing their job or 
just standing around. This is far from 
the truth, for the 
sweeper in the 
plant has one 
heck of a big 
area and 98% of 
them take a lot of 
pride in their 
area. I take my 
hat off to the 
employee in the 
rad room who 
lends a hand to 
the sweeper in 
the lunch room by putting the cups in 
the garbage and ashes in the ash tray. 
This is only a small thing but over the 
period of the day it adds up. I wish 
the people in Plastic would try a little 
harder, for I know the sweepers 
wash the lunch tables and sweep the 
floor at least twice a day, and the 
place still gets cluttered up with 
coffee cups. 

So instead of running the sweeper 
down, give him a hand. Use the ash 
trays. Put cups in the garbage can. 
It’s your lunch room; keep it clean. 

25 YEARS OF SERVICE 

I have an employee who was an¬ 
ticipating getting a 25-years-of- 
service clock. When he applied, the 
Company said that he was not 
eligible because his 25 years was not 
a continuous service. I feel that any¬ 
one who gives up 25 years for a com¬ 
pany deserved something, but I 
guess G.M. cannot afford $10 to a 
few people that would fall into this 
category. 

FUMES IN THE RAD ROOM 

I received a call in the rad room 
about fumes, and after a lot of check¬ 
ing, I found a hole in the exhaust fan^ 
that brought tears to your eyes. This n 
was repaired right away. The Molten 
Solder Booth should now be repaired 
with new side panels and top. 

CLC CONVENTION 

This was a very good convention 
with a lot of solidarity shown by 
workers all across Canada. 

I would like to say thanks to all the 
wonderful people in Quebec City 
even though most of the CLC dele¬ 
gates could not speak French. 

I would also like to thank the 
membership for electing me to this 
convention. 


Strike Assistance 

• Continued from Page 1 

grams, thus jeopardizing the group 
life and medical-hospital programs of 
our members. 

Strike Kitchen 

31. The International Union will 
furnish each Local Union on strike 
with necessary monies to maintain a 
strike kitchen, beginning with the 
first day of an authorized strike. 

Other Uses of 
International Strike Funds 

32. Ordinary running expenses of 
the Local Union, including equip¬ 
ment purchases, are to be charged to 
the general fund of the Local Union. 

33. The International Union will 
assume the cost of certain reason¬ 
able and necessary strike expendi¬ 
tures as authorized by the Interna¬ 
tional Union Strike Insurance De¬ 
partment Representative. 

34. Strike funds can only be spent 
in conformity with the policies of the 
International Union. 

35. At the conclusion of a strike, 
all International Union strike funds, 
which have not been used in the con¬ 
duct of the strike, must be returned 
to the International Union. 

Local Union Application 
For Strike Benefits 

36. Local Unions requiring assis¬ 
tance from the International Union 
must make their application for as¬ 
sistance to their Regional Director. 

Strike Records 

37. All procedural records will be 
furnished by the International Union 
and must be used in the expenditure 
of all strike funds. 
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FOR SALE 


NEW PUSH LAWN MOWER. $30. Call: 
579-3449. 


FLORIDA BUILDING LOT. Sacrifice sale 
on west coast. Very low taxes. High dry 
land. Call: 723-4401. 


WEDDING DRESS, silk faille, size 7. 
Reasonable. Call: 728-1270. 


TWO BRIDESMAID DRESSES, size 11 & 
13. Two-piece yellow floral design with 
matching jackets. $25 each. New $65. 
Call: 728-8496 after 4 p.m. 


NORGE REFRIGERATOR, good condi¬ 
tion. Ideal for cottage, $60. Call: 
579-0576. 


20-ft. 1973 PRINCECRAFT CRUISER, 
225 O.M.C. inboard-outboard, camper 
top, bow rails, deep vee hull, swim plat¬ 
form. Lots of outstanding features. Call: 
576-7445. 


ELECTRIC COFFEE PERC., like new. 
Electric food grinder. 2-gallon Thermos 
water jug. Luggage, dishes, doilies. 
Other miscellaneous household items. 
Call: 723-4813. 


1976 ASTRE HATCHBACK, automatic, 
power steering, radio, radials, defogger, 
undercoated, low mileage, $4,000 firm. 
Call: 987-4763 Newcastle. 


HEAVY-DUTY REESE FRAME HITCH 
with straight line control kit, $100. Elec¬ 
tric brake control, $ 8 . Call: 728-5897. 


1974 TERRY TRAILER, 24-ft., self- 
contained, extras. Call: 723-0917. 


TRUCK CAMPER, 12-ft., used 3 weeks, 
like new, suitable for half-ton. Also Hi-Lo 
trailer, 13-ft. good condition. See both at 
Solina Rd. & Hwy. 2 east of Oshawa. 


4 MAG WHEELS, 2 Keystone, $40 pair. 2 
Shelby, $45. Some chrome nuts. Fits 
14” cars, GM. Call: 623-4327 Bowman- 
ville. 


GARAGE SALE —June 3rd to June 8 th, 
9 a.m. to 8 p.m. Plants, dishes, luggage, 
many household items. Apply: 575 Mary 
Street, Oshawa. 


1957 CHEV 2-door, 6 -cylinder, standard 
transmission, as is. Has not run last 4 
years. For restoration or parts. Make of¬ 
fer. Call: 723-3916. 


1972 CB-500-4, A-1 condition, custom 
paint, $1150 or best offer. Call: 986-5549 
Blackstock. 


1969 CHEV STATION WAGON, 327 en¬ 
gine, power steering & brakes, 52,000 
miles. One owner, woman. Best offer. 
Call: 668-9585 Whitby. 


GOLF CLUBS, right hand ladies, with 
bag—2 wood sand 5 irons. Good condi¬ 
tion. $40. Call: 723-7688 after 5 p.m. 


1973 CORVETTE CONVERTIBLE, 
bright yellow, mag wheels, 350 sp., op¬ 
tional hardtop, 40,000 miles, certified. 
$6800. Call: 723-8126 days and 579-1851 
evenings. 


LAWN MOWER, self-propelled, chain 
drive, 22 ” cut, A-1, $75. Call: 263-8434 
Hampton. 

1963 GLENDETTE HOUSE TRAILER, 
18-ft., propane stove & fridge, toilet, 
clean throughout, electric brakes. 
$1800 firm. Call: 728-9294 or apply 275 
Wentworth St. W., Apt. 205. 


GOOD USED FRIDGE and 24” stove, 
suitable for cottage. Call: 623-5632 


196314-ft. GLENELLE TRAILER, fridge, 
stove, electric brakes, awning, sleeps 5, 
A-1 condition. Call: 725-5567 after 4 
p.m. 


AIR CONDITIONER, 9700 BTU, 230 
volts, $50. Single cot, $25. Playpens, 
$10. Tent heater, $10.23” T.V., $60. Call: 
623-7567 Bowmanville. 


15-ft. CEDAR STRIP BOAT, windshield 
& convertible top, with 25 h.p. Johnson 
motor & controls. Good condition. Call: 
723-2991. 


THREE-BEDROOM BRICK BUN¬ 
GALOW with finished rec. room, 33 ft. x 
14 ft. $52,900. Cash to the mortgage. 
Call: 723-6967. 


1967 EVINRUDE OUTBOARD MOTOR, 
15 h.p. Excellent condition. $260. Call: 
263-2058 Hampton. 


MOBILE HOME, 20’ x 63’. Completely 
set up. 8 ’ x 30’ railed decking with awn¬ 
ing, storage shed, T.V. tower, lot 75’ x 
150’. Furnished if wanted. Call: 576- 
0681. 


TWO ADORABLE registered Himalayan 
(Persian) kittens, male. One seal-point, 
one blue-point. Had needles. Reason¬ 
able. Call: 786-2637 Newtonville. 


’69 NIMROD HARDTOP, includes sink, 
3-burner stove, closet, icebox, spare 
tire, canopy, sleeps six. Call: 728-7020. 


GIRL’S 20” BIKE. In excellent condition. 
$28 or best offer. Call: 725-7897. 


1970 CRUISAIRE TENT TRAILER, with 
canopy, spare wheel, rubberized cover. 
Also dining tent with storm flags. 

2-burner propane stove. Call: 723-4938 
after 5:30 p.m. 


TWO GRAVE PLOTS at Mount Lawn 
Cemetery. Call: 1-352-2717 Roseneath. 


1968 CHEV IMPALA CONVERTIBLE, 
new 327, high performance, 4-barrel 
carburetor, automatic, power steering & 
brakes, $1400. Serious enquires only. 
Call: 668-5692 Whitby. 


19’ CABIN CRUISER, inboard-outboard, 
4 cylinder Chev motor, stove, toilet, 
table, bunk, many extras, mounted on 
4-wheel trailer. $3000. Call: 786-2283 
Newtonville. 


LOVELY CEDAR TABLE & chairs & 
matching bookshelves. Slender-bender 
exerciser. Swing set. Call: 725-3214. 


VAUXHALL VIVA ENGINE, tires, spare 
parts. 1975 Bombardier moped. Box 
tent trailer, $125. Call: 725-2492. 


24’ SUNSET TRAVEL TRAILER, sleeps 
6 , rear bath with tub, eye level see-thru 
oven, T.V. aerial, jacks, never on road. 
Call: 885-8598 Port Hope. 


1974 CAPRICE CLASSIC, A-1 condition. 
Certified. Fully equipped, including 
air-conditioner, Ziebarted, 26,000 miles. 
Asking $4000. Call: 728-7978. 

1973 PONTIAC LeMANS Super Sport, 
fully automatic and many extras. Low 
mileage. Call: 723-3960. 

’69 PONTIAC, 6 -cylinder, 2-door 
hardtop, vinyl, 23 miles per gallon, 
snows, power steering, rear defroster, 
radio, certified. Call: 579-2455. 


SWAPGCLUMN 
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2 BICYCLES, Super Cycle and fold-up. 
Tomos mini with many extras, won on 
raffle. Both reasonable. Call: 728-5956. 


1970 TOYOTA COROLLA 1200, good 
condition, certified, must be seen. 
$1095. Call: 723-5479. 


COUNTERTOP GAS RANGE, four 
burners, like new. Asking $65. Call: 
728-4930. 


UHF CONVERTER for T.V.’s without 
UHF channels. Brand new cost $50. Sell 
for $35. Call: 723-0768. 


TOPSOIL, cedar poles, cedar rails. 
Pick-up only. Call: 986-5242 Blackstock. 


1964 PONTIAC, as is, in running condi¬ 
tion, one owner, $150 or best offer. Call: 
623-2033 Bowmanville. 


DRAPES, lined, 2 pairs, 9-ft. and 6 -ft., 
beige and gold. Hardware included. 
Reasonable. Call: 725-1846. 


TENT TRAILER, hardtop with mattress¬ 
es, spare tire, table and canopy. A-1 
condition. Asking $620. Call: 728-6818. 


40” UMBRELLA TABLE, $15. Boy’s 26” 
C.C.M. standard bike, $25. Coleman 

3-burner stove, $25. Girl’s winter coat 
with fur collar, size 14-16, $10. Call: 
725-9198. 


CAMERANO 120 bass accordion with 
carrying case, 4 tone keys, like new, 
$225 or best offer. Call: 723-9816 after 4 
p.m. 


BRAND NEW CUSTOM ACCESSORIES 

for Chev van. Fender flairs and spoilers 
still in cartons. All half price. Call: 
725-7471 or 728-9328. 


289 FORD MOTOR. Very good condi¬ 
tion. Also new muffler system and other 
parts. Cheap. Call: 623-4273 Bowman¬ 
ville. 


FANCY GUPPIES, blue tails, red tails 
and cobras and red sword tails. All 50c 
apiece. Call: 725-8856. 


10 H.P. JOHNSON MOTOR, $250. 
Child’s 4-7 years sidewalk bicycle, in 
good condition. $20. Call: 725-7975. 


ABOVE GROUND SWIMMING POOL, 3’ 
x 12’, liner, filter, ladder, cover, $75 or 
best offer. Call: 728-0423. 


1971 MGB SPORTS CAR, Pirelli radial 
tires, Pioneer AM/FM stereo, good con¬ 
dition, mechanically certified. $1900 or 
best offer. Call: 576-6795 between 4 and 
5 o’clock. 


BUNK BED, double bed, chest of draw¬ 
ers. Best offer. Call: 728-9834. 


BOAT TRAILER. Apply: 1418 Simcoe 
St. South. 


ELECTROHOME BLACK & WHITE T.V. 
22” propane gas stove with 4 burners. 
6 V 2 ’ long awning. Call: 725-7768. 


26’ TROPHY TRAILER. Brand new. 
Considerable savings. Ready to go to a 
site. All conveniences. Call: 725-4391. 


APACHE MESA TRAILER, 1974, Hi-Lo, 
no canvas. Sleeps 6 . Furnace, spare 
wheel, curtains, awnings, like new. Call: 
725-1654 after 4 p.m. 


6 -MAN inflatable boat, 8 acres hay, ’73 
Chev half-ton, 350 V- 8 , automatic, P.S., 
P.B., heavy suspension, Ziebarted, 
many extras. Call: 725-2639. 


Viz h.p. 1957 EVINRUDE motor & tank, 
$150 firm, 14’ red fiberglass York River 
canoe, paddles, 2 years old, $125. firm. 
Call: 576-1017 before 10 p.m. 


1967 VOLKSWAGEN, 2 door Beetle. 
$100 as is or best offer. Call: 728-6149. 


.’74 CHEVELLE MALIBU CLASSIC, 

4-door, automatic, power brakes, steer¬ 
ing, radio & rear defogger, rustproofing, 
excellent condition. Asking $3400. Call: 
723-7384. 


NEW TRAILER HITCH for ’73 Chev. 
Newly converted propane 24” stove. 4 
pairs fiberglas drapes, full length. Call: 
725-5800. 


COLEMAN STOVE and heater. Double 
bed. Children’s pool, 10’ x 2’ deep, with 
cover. Call: 728-7119. 


OCCASIONAL CHAIR, floor runners, 
girl’s size 10 and 12 , pants, dresses, 
skirts, sweaters, shell, ladies’ size 12 
dresses, shoes, coats. Call: 725-5306. 


16-ft. BOAT, 25 h.p. motor and trailer. 

2-wheel box trailer. Fold-away bed. 
Portable T.V., B/W. Call: 728-3297. 


1974 HUSQUARNA, 400 cc. Very good 
condition. New shocks and tires. Call: 
885-4310 Port Hope. 


1975 MONTE CARLO, bucket seats, 
stereo, AM-FM radio, tilt steering wheel, 
plus many options, 13,000 miles, as 
new. Call: 576-0518. 


FRIGIDAIRE 9 cubic ft. refrigerator. Very 
good condition. Asking $50. Call: 725- 
4320. 


1973 GLENELLE 17-ft. trailer, 2-way 
fridge and lights, propane stove, toilet, 
sleeps 6 , excellent condition, many 
extras. Call: 728-2674. 


1975 PONTIAC LetyANS, 2 -door, V- 8 , 
automatic, power steering, power 
brakes, vinyl roof, low mileage. Call: 
728-6013. 


1975 CHEV PICKUP, 12,000 miles, good 
condition. 1969 Firebird, 65,000 miles, 

A-1 condition, power steering and 
brakes. Call: 728-7180. 


SOFT TOP TENT TRAILER, sleeps four, 
good condition. Goodyear belted poly- 
glas tires, 4 ply — L78 x 15. New. Hand 
lawn mower, $ 8 . Call: 728-1753. 


40” x 72” POOL TABLE with balls and 
cues, asking $125. 8 -track component 
and 26” Westinghouse T.V. Call: 
725-8937. 


MOTOR HOME, low mileage, fully 
equipped, very good condition. Four¬ 
seater chesterfield and chair, chocolate 
brown. Call: 728-5070. 


1970 500 KAWASAKI, as is or for parts. 
Call: 723-4320 after 5:30 p.m. 


TRICYCLE, 20” front wheel, $20. Boy’s 

3-speed hi-rise bicycle, $35. Call: 
576-8056. 


’74 CHEV IMPALA CUSTOM, vinyl top, 
radio, rear speaker, low mileage, $3400. 
Call: 725-5848. 


TWO 39” MATTRESSES, two tent heat¬ 
ers, $15 each. Large coal and wood 
stove, $150. Baby car seat, $15. Double 
sleeping bags, $15each. Call: 723-3095. 


COMPLETE FRONT BUMPER for a 
1964 Chevy II, like new, $15. Call: 
728-9797. 


1970 SOFT TOP TENT TRAILER, mat¬ 
tresses and heater, $250. Sleeps four. 
Call: 723-9460. 


HERCULON PLAID LOVE SEAT, two 
months old, like new, $125. Walnut tea 
wagon, $300, small table, camp cots, 
$1.50 each. Call: 725-6496. 


BRITTANY SPANIEL PUPS, spruce 
trees, dahlia roots, lily bulbs. Call: 
728-7200. 


COLEMAN 3-burner naphtha stove. 
Bathroom and kitchen light fixtures. 
Call: 728-0357. 


1975 MOPED, A-1 condition, front and 
back shocks, used only two months, up 
to 186 mpg. Call: 655-3153 Brooklin. 


4-BEDROOM BRICK HOME, plus 1V 2 
car garage, approximately 6 miles east 
of Oshawa, 16’ x 32’ inground pool with 
fenced yard. Call: 623-2326 Bowman¬ 
ville. 


4” THICK FOAM MATTRESS, Saro- 
super, velvet cover, size 48” for bedsit¬ 
ting room or den. Lined drape to match. 
2 pairs of drapes. Call: 725-0803. 


SKIRT, jacket, gold, mink collar, size 12, 
$20. Pant suit, coral lined, size 12, $10. 
Long dress, size 14, $ 8 . Call: 579-2206. 


1970 CHRYSLER NEW YORKER, four- 
door sedan, P/W, D/W, P/S, P/B. Air 
conditioner, stereo cassette, radio, one 
owner. Call: 725-0803. 


9 V 2 ’ x 12’ RUG, red with designs, high 
handle bar, high riser seat. Folding bed 
with 39” mattress. 54” bookcase with 
steel spring. Call: 728-3639. 


1971 GOLD PONTIAC STATION WA¬ 
GON. Needs repair. Best offer. Call: 
725-0894. 


2 PICTURE WINDOWS and storms, one 
piece. Also one smaller window. Call: 
725-1668. 


KITCHEN TABLE and 2 chairs (chrome), 
30” x 48" with leaf. Asking $25. Call: 
725-3087. 


MUST SELL, 1975 Pontiac Brougham, 
2 -door hardtop, air conditioning, P/S., 
P/B.. P/W., white with burgundy vinyl 
top. 14,000 miles. Call: 728-6316. 


1974 9-PASSENGER STATION WAGON 
P/S., P/B., other options. Call: 
723-3868. 


1969 4-DOOR PONTIAC LAURENTION, 
P/S., P/B. Call: 668-6325. 


WANTED TO BUY 


BENCH TABLE SAW. Good condition. 
Cash. Call: 725-7528. 


WRINGER WASHING MACHINE, in 
good condition. Call; 576-0134. 


GOOD USED FRIDGE and 24” stove, 
suitable for cottage. Hide-a-bed ches¬ 
terfield. Call: 623-5632 Bowmanville. 

PULL-OUT CHESTERFIELD with mat¬ 
tress. Portable colour T.V. Wicker furni¬ 
ture. Call: 576-7760. 


LIGHT TRAILER for 12-ft. aluminum car- 
top boat. Call: 725-0687. 


LARGE SIZE FREEZER, in good condi¬ 
tion. Call: 728-4081 or 723-4476. 


FOR RENT 


3-BEDROOM COTTAGE. Inside con¬ 
veniences. Good fishing & swimming. 
On Kushog Lake in Haliburton Cognty. 
Call: 725-6070. 


3-BEDROOM FURNISHED COTTAGE 
on Lake Kasshabog. Available first 3 
weeks in June, first and last week in 
July, whole month of September. Call: 
623-2847 Bowmanville. 


3-6 BEDROOM COTTAGES. Furnished. 
Inside conveniences. Sturgeon Lake. 
Call: 623-7654 Bowmanville. 


COTTAGE on Twelve-Mile Lake in 
Haliburton. 3-bedrooms, safe sandy 
beach, inside conveniences. Available 
June 1 st to July 17th and August 14th to 
Sept. 4th. Call: 725-6813. 


SERVICES 


FORMER TEACHER interested in 
babysitting another teacher’s child. 
Starting in September. Call: 728-9168. 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169. 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020. 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336. 


WATER DELIVERY for pools and wells. 
Call: 623-2469. 


WOOD STOVES. Call: 725-7219. 
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HONDA 


$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


ALL NEW 
ZENITH SUPER 
iCHROMACOLORi 




Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


HIGHEST 
TRADE-IN 
ALLOWANCE 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


I 

I 


gpsg 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

p - 

large selection 
of merchandise 
to choose from 

PADDY’S MARKET 

Taunton Rd. E. 

R.R. 1 Hampton 
Phone: 263-2241 


: 

< 


: 

i 

i 


I 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant — 524 Cromwell Ave. 

Depot — 381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 

Proprietors 
Mike & Del Siblock 


Phone: —723-1159 
-723-1150 


Now owning a home can cost less 
than renting an apartment. 


from 




month 



Here’s what you get: 

• A three bedroom Townhome of Country Lane 
designed for ultimate luxury and liveability. 

• Private entrance front, backyard and garage. 

• Sliding glass walkouts 

• Fully broadloomed. 

• Non-repayable government subsidies. 

• Within convenient reach of metropolitan Toronto. 


Here are the terms: 

• Total cost of the home is $39,995. 

• Plus mortgage insurance fee and hot water.tank. 

• Downpayment from as low as $2145. 

• Qualifying family income from $10,500 

Herefc where to call: 

• In Bowrpanville, 1-623-2535. (collect) 

• In Toronto, 363-5750 

• But do it now! 

• Times: Sat & Sun. 12-6.00 p.m. 

Mon.-Fri. 1-8.00 p.m. Closed Tues. 


Here’s how to get here: 



TAKE 40! EAST TO 
WAVERLEY RD. 
EXIT, PROCEED 
NORTH ON WAVER. 
LEY RO. TO QUINN ST. 
- RIGHT ON QUINN 
TO LAWRENCE 
CRES* TURN RIGHT 
TO SALES OFFICE. 


Developed by Toad Hall Equities Eastern Limited. 


■ dfc* Central Mortgage 

v#mnu ■ t '< 


Toronto Line 923-9174 


and Housing Corporation 



Bowmanville 623-3393 


■Monthly principle and interest 
to qualified purchasers. 
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Price Parity in 
Auto Production 


By TOMMY THOMPSON 
1st Vice-President 

Ed Broadbent’s performance as a 
parliamentary tactician has been 
winning the praise of the national 
press recently. His speech in the 
House on the 
auto trade deficit 
(where he slam¬ 
med govern¬ 
ment’s inaction 
concerning the 
imbalance in 
the Canada- 
U.S. automotive 
trade) plus his 
pursuit of the 
facts in the case 
of the four Lib¬ 
eral Cabinet Minister who interfered 
with the judicial process has elicited 
the view that Broadbent has gener¬ 
ally eclipsed Conservative Opposi¬ 
tion Leader Joe Clark. 

In the House, April 14, Broadbent 
noted that in Ontario one out of 
every six jobs is directly or indirectly 
related to the automotive industry. 
He reminded the government that 
last year Canada had a $2 billion de¬ 
ficit in automotive trade with the 
U.S. That’s a lot of dollars, and it is 
also translated into jobs. That means 
a lot of men and women in this coun¬ 
try have been unemployed who 
might have been employed. 

MP Ed Broadbent predicted dur¬ 
ing this same speech that if the 
present trend continues the deficit 
for 1976 will likely reach $3 billion. 

It is time the government recog¬ 
nized the importance of what is tak¬ 
ing place within the framework of the 
Canada-U.S. automotive agreement 


and took steps to change it so Cana¬ 
dians would get at least their share in 
terms of jobs that were supposed to 
be guaranteed by the pact. 

Broadbent added that this would 
provide consumers with the benefits 
they were supposed to get, namely 
price parity in automotive produc¬ 
tion. “They do not get this and, in 
fact, this is just as bad today as it was 
in 1965 when the pact came into 
being.” 

CHAIRMAN ELECTED 

I replaced President Taylor while 
he attended the Intra-Corporation 
Council meeting in Woodstock on 
Thursday, May 13, and Friday, May 
14, 1976. Abe had just completed his 
second one-year term as Chairman 
of this very important UAW Cana¬ 
dian Intra-Corporation Council. 

I had the opportunity of working 
very closely with Abe for two years 
while I was Chairman of the G.M. 
Shop Committee, and there were 
several occasions, such as the Gal¬ 
lagher suspension and the chassis 
plant overtime dispute, when it was a 
real advantage to our membership to 
have the Intra-Corporation Council 
Chairman in Oshawa to assist us. 

I agreed with Chairman Bill 
Harding’s remarks in the last edition 
of our Oshaworker where he said he 
felt that the Council Chairman 
should come from the largest local 
and he pointed out that it has its ad¬ 
vantages. 

I would like to take this opportun¬ 
ity to congratulate Brother Bill 
Harding on his recent election to the 
position of Chairman of the Intra- 
Corporation Council. 



Wage Increase 
Needed 


By RUSS RAK 

During the first three months of 
1976, General Motors Corp. has 
raked in record-breaking profits of 
over 800 million dollars. That is net 
profit, which is 
the cream that 
is left after all 
expenses and 
charges, such as 
fat executive 
salaries, bank 
charges, stock 
share dividends, 
etc., have been 
paid. G.M. ac¬ 
complished this 
feat by a tre¬ 
mendous increase in productivity 
brought about by forcing inhuman 
speep-up on thejob, and the layoff of 
workers and the elimination of hun¬ 
dreds of thousands of jobs through 
automation. Along with this, the 
price of cars and trucks has been in¬ 
creased two or three times every 
model year. 

Meanwhile, our wages have in¬ 
creased by only 3% per year(160 per 
hour in 1975) plus quarterly in¬ 
creases in the cost-of-living allow¬ 
ance (COLA). These wage and 
COLA increases do not compensate 
for the actual increases in productiv¬ 
ity, nor do they keep pace with the 
skyrocketing cost-of-living. 

The cost-of-living during the last 
three years has increased by 33%. 
And although there has been a slight 
moderation in price increases in the 
last few months, we are being 
warned by individuals like Beryl 
Plumptre to expect much higher 
prices for the remainder of the year. 

For example: bread prices are go¬ 
ing up 20 a loaf; milk prices are going 
up 2^ a quart the end of May. Just 
recently, hydro rates were increased 
22%. Property taxes are going up $94 
on the average home this year, with 
higher increases predicted for next 
year. The price of heating fuel and 
gasoline went up an average 100 per 
gallon last summer as a result of Fed¬ 
eral government action, and now the 
Liberal government has again in¬ 


creased the price of Canadian crude 
oil for the foreign-owned oil monop¬ 
olies, which will result in a further 
increase of at least 80 per gallon for 
heating fuel and gasoline and, in 
turn, higher prices for all com¬ 
modities. 

$1 PER HOUR INCREASE 
NEEDED 

What this all adds up to is the fact 
that the purchasing power of auto¬ 
workers is declining. A week’s 
wages, after tax deductions and rent 
or mortgage payments, in 1976 buy a 
lot fewer groceries than a week’s 
wages did in 1973, when we signed 
the present 3% wage agreement. 

For many years, autoworkers 
were among the highest paid in the 
province. This is not the case any 
longer. Today, construction work¬ 
ers, firemen, policemen, truck- 
drivers, etc., are better paid than 
G.M. workers. 

In view of this, there is no way that 
we can afford another 3% agreement 
in 1976. To restore lost purchasing 
power and bring autoworkers’ wages 
up to the levels of the above- 
mentioned groups, we need an in¬ 
crease of no less than $1 per hour 
across the board in 1976. 

Based on G.M.’s profit figures, we 
need not feel hesitant about going 
after that amount; even a $2-per- 
hour increase would not reduce their 
profits very much. 

Therefore, the demand for a sub¬ 
stantial wage increase must be one of 
the top priorities on our list of bar¬ 
gaining goals in 1976. However, at 
the UAW bargaining conferences 
that have been held to date, the top 
leadership of our Union has placed 
very little emphasis on a substantial 
wage increase, and no specific 
figures have been mentioned. 

The April issue of Solidarity Can¬ 
ada reports on UAW bargaining 
goals for 1976. However, on almost 
all issues it deals in generalities only, 
with no clear-cut, specific demands. 
On the question of wages, here is 
what is proposed (verbatum) — “to 
revise the basic Annual Improve¬ 
ment Factor more adequately to re- 



UIC Changes 


By WILF DUFFIELD 

There has been a great deal of dis¬ 
cussion and publicity about the re¬ 
cent retrogressive changes that were 
made to the Unemployment Insur¬ 
ance Act and 
Regulations. 

The changes 
that increased 
the penalty from 
three to six 
weeks for losing 
your job, denied 
regular benefits 
to those over 65, 
and did away 
with the depen- 
dancy rate re¬ 
ceived considerable just criticism 
from the general public and the 

labour movement in particular. 

However, little has been said 

about and there is little public 

knowledge of the progressive 
changes that were made at the same 
time. This article is intended to deal 
with these welcome changes. 

MATERNITY 

Previously, these benefits were 
only payable in the period that com¬ 
menced eight weeks prior to the ex¬ 
pected week of birth and ended six 
weeks after. If the baby was pre¬ 
mature or the doctor had erred in his 
estimation of the date of birth, the 
claimant could be entitled to less 
than the 15 weeks of benefits, as no 
benefits were payable more than six 
weeks after the week of con¬ 
finement. 

As of February 1, 1976, the 
claimant has a greater choice in de¬ 


ciding when to collect the 15 weeks 
of maternity benefits. She may stop 
working, and, after serving the 
normal two-week waiting period, 
draw the maximum of 15 consecutive 
weeks of benefits, during a period 
beginning as early as eight weeks be¬ 
fore the week in which the child is 
expected to be bom and ending as 
late as 17 weeks after the birth. 

This means that the claimant can 
choose to continue working until as 
late as the week of birth and, as long 
as she applies by the week after the 
week of birth, can draw the full 15 
weeks of benefits. 

This is better for those who wish to 
spend a longer period with the new 
baby than allowed previously. It 
should be noted, however, that 
maternity benefits are still payable 
only in the initial benefit period, so 
those who might be expecting to 
draw maternity benefits should use 
caution in commencing a claim 
earlier than the maternity period. 
You would be well advised to seek 
advice concerning this. 

SICK CLAIMS 

At present, payment for sickness 
or injury can be made only in the 
initial benefit period, which ends 
either when 15 weeks of benefits 
have been paid or after 29 calendar 
weeks have passed since the com¬ 
mencement of the claim, whichever 
comes first. 

As of July 1, 1976, sick benefits 
can be paid in the first 39 calendar 
weeks, instead of 29, providing you 
have not collected 15 weeks of 
benefits. 


TO QUALIFY FOR 
UNEMPLOYMENT INSURANCE 

At present, you must have worked 
eight weeks in the past 52 in order to 
qualify for regular benefits. Begin¬ 
ning July 1,1976, it will be possible to 
extend the qualifying period from the 
previous 52 weeks to the previous 
104 weeks for those who were out of 
the labour force for one of the follow¬ 
ing reasons: 

(a) Illness, injury or quarantine 

(b) Receiving Temporary Total 
Workmen’s Compensation 

(c) In an approved job training 
program 

(d) Serving a sentence in prison 
END AN OLD CLAIM, 

START A NEW ONE 

It is now possible for you to end an 
existing claim under some circum¬ 
stances and start a new one if it is to 
your advantage. An example would 
be if you have used up the initial bene¬ 
fit period and returned to work for 
the 20 weeks needed to qualify for a 
new sickness or maternity claim. 

You might also wish to end an 
existing claim and start a new one in 
order to get a higher benefit rate. 
This is possible when you have 
worked eight weeks at a higher wage 
than that used to set the rate on your 
old claim. 

If all this appears confusing to you, 
don’t worry — it is. It is your respon¬ 
sibility to make yourself aware of 
your entitlement. So if you are not 
sure, inquire. 

Please feel free to contact me at 
the Union Hall if you require further 
information. 



Twilight Zone 29 


By MEL SMITH 
Committeeman 

I would like to take this oppor¬ 
tunity once again to relate to you 
some events of the recent past, some 
good and some not so good. As the 
brothers and 
sisters are well 
aware, the 
North Plant was 
the cleanest it 
has been in a 
good long time 
due to the fact 
that the money 
was made avail¬ 
able to clean 
everything from 
top to bottom. 
This is a nice change for the three- 
day tour, but what a difference a day 
makes! I can see things slowly de¬ 
teriorating back to the normal. 

If the public could enjoy the dif¬ 
ference, why can’t Management 
make available more Sweepers to 
maintain the plant in this clean and 
sanitary condition? The tour was a 
success, and, if necessary, we 
should have one once a month. I’ve 
never seen so many smiling faces 
with ties under them at pne time. I 
was beginning to believe I was in a 
toothpaste commercial. 

JOUW BOUMA 

I would like to congratulate 
Brother Jouw (Joe) Bouma, #30260, 
of the 59 Building, Stamping Plant, 
who retired on April 30, 1976. 

KEN SHOBBROOK 

I, along with my Alternate, George 
Bennet, would like to extend con¬ 
gratulations on a job well done to 
Ken Shobbrook of the Plastic Mould¬ 
ing Department. Ken acted as my 
Alternate for the week commencing 
May 17 while my Alternate was on 
vacation. 



fleet the long-range upward move¬ 
ment in the rate of productivity and 
profits.” 

This is totally unclear, and it is 
time that specific wage demands and 
all other major demands were clearly 
spelled out. This is the only way to 
determine if the membership will 
support the 1976 bargaining demands 
prepared by the top leadership. 


Now I have some news that is not 
so good. Brother Ron Edgar of the 
Material Handling Department and 
Brother George Bialecki of 59 Build¬ 
ing, Stamping Plant, have both had 
heart attacks in the plant recently. I 
understand both are coming along 
fine and are on the road to recovery. 
Our hopes for a speedy recovery. 

DEPARTMENT 52 AND 
OVERTIME 

I have had some Committeeman 
calls from some of the brothers in 
Department 52 on the way overtime 
has been distributed helter-skelter 
recently. It seems that some of the 
Floor Supervisors just will not go to 
the low employee in the overtime 
book for overtime. They seem to ig¬ 
nore the book, and ask just whoever 
they please. 

I personally feel dejected, along 
with some of the other employees, 
because, on numerous occasions 
when I would have been asked to 
work overtime, they haven’t asked 
me either. Brothers and sisters of 
Department 52 — I’m certain that, 
when this news reaches the heads of 
Department 52, they will find a 
sure-fire way of correcting this prob¬ 
lem, no matter what the cost. 

The sure sure amongst you, the 
employees of Department 52, with 
regard to overtime, is the answer one 
brother gave his Supervisor just last 
week. He stated, when his Super¬ 
visor asked him to work overtime: 
“Yes, if I’m low in the overtime 


book,” or “No,” whichever the case 
may be. 

STAMPING PLANT, 
BUILDING 59 

The standards problem in Building 
59, Stamping Plant, is more of a 
Supervisor problem than anything. I 
worked on the Brake and Clutch 
Pedal Assembly a few years ago, and 
there is no difference in the elements 
of the operations now or then. The 
production was and has been accep¬ 
table at 225 pieces per hour all during 
that time. Why should it suddenly 
jump to over 300 pieces per hour on 
certain operations? 

I’ll tell you why: 59 Building has a 
new Superintendent from the Export 
Department, a General Foreman 
from Material Handling, and the 
Junior Foreman in the Stamping 
Plant. That’s not bad enough, but we 
have a new standards man who 
thinks efficiency means raising pro¬ 
duction standards. The picture that 
accompanies this article is the Pedal 
Line boys, and they are not the new 
kids on the block. 

By the time this article reaches 
you in your home, the Victoria Day 
long weekend will be just a memory. 
But I hope it leaves you with a 
pleasant memory and that nothing 
happended to spoil it for you. 

GIVE BLOOD 

Please give blood. It won’t kill 
you, but it could save a life. Give 
generously. 



The Pedal Line boys 
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President's Ball 


Citizen Band Radio Club 

Anyone in Local 222 who has a citizen band licensed 
radio and wishes to join a proposed club, please fill out the 
following application and mail to: 

Radio Club, 

44 Bond Street East, 

Oshawa, Ontario L1Q 1B1 

no later than June 8, 1976. 

Name. 

Address . 

Phone No. 

License Permit No. 


UAW Ladies’ Auxiliary Mo. 27 


By HAROLD OLEY 

“After the Bali”: that’s a song 
many of us Retirees heard yes¬ 
teryear. But the “President’s Ball,’’ 
which the retirees held in the Union 
Hall Friday, April 30th, was really a 
“Ball” and won’t be forgotten in a 
longtime. We had approximately 150 
people attend and they enjoyed 
every minute of it. To watch the old 
timers “Trip the Light Fantastic” 
brought back a lot of memories. 

In our day it was dancing the 
waltz, tango, fox trot, Gay Gordons, 
and they were all repeated Friday 
night. The orchestra, Marc II, was 
grand. They played tunes the old 
timers wanted, and there were many 
requests for old songs. I could not 
remember how many spot dances 
prizes were given out, but I do know 
that there were quite a lot. 

I would like to thank the mer¬ 
chants who donated these prizes — 
namely Scott’s Drug Mart and Burns 
Jewellery, both on Simcoe St. N. 
Also I’d like to thank the brothers 
who helped make this dance a 
success. 

To non-retirees who helped — 
Dave Broadbent, Steve Nimigon, 
and Jimmy (the custodian) — a spe¬ 
cial thanks. Without their help I be¬ 
lieve I would have had problems. 

We realize that quite a number of 
the dancers were not Chapter Mem¬ 
bers but I do believe that those re¬ 
tirees will become Chapter Members 
in the near future. So come down to 
the Club and sign up.. The Club is 
open daily from 1 p.m. to 5 p.m. 

At the General Meeting held Mon- 


By BURT BUSKER 
Committeeman 

NEWS AND VIEWS 
FROM PARTS 

A special meeting was held on May 
11, 1976 at the Union Hall at the re¬ 
quest of the “pickers” group in Parts 
and Service on the #2 shift. For some 
time I have re¬ 
ceived a number 
of complaints 
from the workers 
throughout Parts 
and Service, and 
especially from 
the pickers, that 
a Foreman had 
been causing a 
lot of unneces- 
sary upset 
amongst the 
workers. Therefore, the meeting was 
called. 

So far the District Committeeman 
and myself involved have at least a 
dozen current suspensions cases and 
reprimands on file which were 
handed out by this Foreman and 
were withdrawn by higher-up man¬ 
agement prior to the third step of the 
grievance agenda. In other words, 
these suspensions and reprimands 
should never have been passed out in 
the first place. 

In the latest episode, you may ob¬ 
serve this Foreman acting as our 
Parts Standards man equipped with a 
large black record book for the pur¬ 
pose of keeping track of the daily 
work performances of his fellow em¬ 
ployees. According to our new Stan¬ 
dards man, a picker should be able to 
pick roughly 250 tags of stock per 
day. The Company and the Union 
know from many years of past prac¬ 
tice and experience that it is an im¬ 
possibility to set a work standard for 
the pickers. For the matter of record, 
the Union has suspension grievances 
on file which were settled in the 
Union’s favour that no work stan¬ 
dards can be set for the Parts and 
Service employees. 

PLANT CHAIRMAN SUSPENDED 
AT WOODSTOCK 

I guess it did not take too long to 
find out as to who is boss in the 
Woodstock parts plant. 

A former Oshawa Parts and Ser¬ 
vice employee who was elected to 
act in the capacity as Chairman of the 
Woodstock Parts Plant was sus¬ 
pended by the Company. 


day. May 12th at the Union Hall, the 
retirees listened to a representative 
from the Canada Pension Plan, Miss 
Carol Godfrey. She outlined the plan 
very well, and after listening to her 
explain the benefits you are entitled 
to, I would advise you to go to the 
CPP office in the Midtown Mall, 
Oshawa. I’m sure the staff there 
would be pleased to help you if you 
feel that you are not getting the 
benefits you are entitled to. 

It was decided by the members 
that the Club would remain open dur¬ 
ing the summer months. A number of 
the members volunteered to super¬ 
vise the Club Room during that 
period. There will be a list posted on 
the bulletin board stating who is in 
charge. These brothers are giving 
their time to accommodate you, so 
please co-operate. The hours the 
Club will be open are 1 p.m. to 5 
p.m., and all games must conclude at 
4:30 p.m. That will give whoever is in 
charge a chance to clean up the 
place. After all, there are careless 
smokers and a cigarette butt can put 
an end to the Club. We don’t want 
that to happen. So, smokers, see that 
your cigarettes are out when you 
leave the Club. 

Have you registered for the Re¬ 
tirees Picnic? If not, do so now. The 
last day will be June 16th. Delegates 
elected at the meeting to attend the 
Senior Citizens’ Chapter Conference 
to be held in St. Catharines are as 
follows: E. Simmons, G. Noxon, and 
Alternate, J. Greenwood. The Con¬ 
ference dates are August 10th and 
11th. 


I have been given to understand 
that the Acting Chairman should 
have refrained from filing a grievance 
against the Company for delaying to 
install a Union bulletin rack. 

The militant Acting Chairman was 
suspended by the Company shortly 
prior to his elections which were call¬ 
ed by the Union. In the outcome of 
the election, the brother did not get 
elected and was returned to work 
after the elections with a two-week 
suspension on his record. 

A COMMITTEEMAN WITHOUT 
r RIGHTS? 

From my past experience of being 
a Committeeman of Parts and Ser¬ 
vice, I have found out that Super¬ 
vision would like to strip me of my 
given rights to represent a Union 
member with a complaint. 

I have noticed now that on many 
occasions Supervision have tried to 
unjustly restrict me from properly 
investigating an employee’s griev¬ 
ance. The reason for this is so that 
the Union will have no facts to the 
case and will lose it. 

I have frequently feceived instruc¬ 
tions fronj Supervisors not to talk to 
the workers. I guess I am expected to 
walk around like a “mute” person. 

Besides this I have a problem with 
a Foreman who instructs me to get 
signed out on my Committeeman’s 
pass when I am not finished yet with 
the grievance case. I know that I 
could probably spend my time sitting 
down in the cloakroom doing 
nothing, if I would be a good boy 
and drop everyone’s grievances or 
violate everyone’s rights under the 
Collective Agreements. 

POSTPONE PARTS SENIORITY 
CUT-OFF DATE 

The District Committeeman and 
myself have approached Parts top 
management to release a new senior¬ 
ity cut-off date for the Parts and 
Service employees affected by the 
October 1, 1976 layoff. 

At first the Company indicated to 
us that they would re-adjust the 
seniority cut-off date and would re¬ 
lease it as soon as possible. At the 
time of writing, the District Commit¬ 
teeman was told by the Company 
that the new seniority cut-off date 
would be released; therefore, the 
seniority cut-off date still remains 
March 4, 1955. 


By ILENE WATTS 

The annual elections were held 
recently, and the officers for the year 
1976-1977 are as follows: President 
— Sister Phyllis Clarke; Vice-Pres. 

— Sister Anna- 
belle Cobb; Re¬ 
cording Secre¬ 
tary — Sister 
Verna Parker; 
Treasurer — 
Sister Betty 
Clark; Member¬ 
ship Secretary 
— Sister Jackie 
Finn; Guide — 
Sister Ilene 

Watts; Ser¬ 

geant-At-Arms — Sister Vi Pilkey; 
and one Trustee — Sister Ethel 
Fogal. 

Our spring outing to O’Keefe 
Centre was just great, and I believe 
everyone enjoyed seeing Engelbert 
Humperdink. 

The Local’s Annual Picnic will be 


Last year, we got a lot “for free” 
from the government — candy- 
coated pills to help us swallow their 
election campaign. 

We got a homebuyer grant at a cost 
of $90 million, a sales tax cut at a cost 
of $330 million and a tax rebate on 
new cars at a cost of $45 million. And 
the corporations got their share too— 
$150 million in tax concessions. 

These election-year gimmicks 
pushed the budget deficit to a record 
$1,800 million. 

This year the sugar coating has 
disappeared and we’ve begun to 
taste the pill. The election year 
goodies are gone — except for the 
corporate tax rebate which has 
jumped to $225 million. Health in¬ 
surance premiums, already the high¬ 
est in Canada, have jumped 45%. 

The Ontario government’s finan¬ 
cial strategy this year (like the re¬ 
straint program and the Anti- 
Inflatiofi program) is aimed directly 
at working people. When faced with 
a choice between raising OHIP pre¬ 
miums and eliminating the 1975 
budget’s corporate tax concession, 
the Conservatives raised health 
premiums. They chose to cut social 
service and health budgets—services 
to people — by $65 million when one 
percentage point of corporate tax 


STUDENTS COMING INTO 
PARTS 

Parts Management has requested 
approximately 200 students to come 
into Parts (distributing 100 students 
on each shift) commencing June 7, 
1976. This will allow most Parts and 
Service employees to take their vaca¬ 
tions, including all “temporary” 
employees with less than March 4, 
1955 seniority. 

Closing of cash sales 

The Company has announced to 
us the closing of Parts and Service 
cash sales. We were told that five 
employee’s jobs will be eliminated 
by this move. All G.M. employees 
may receive a discount of 25% on car 
parts from the G.M. dealers who 
have agreed to participate under this 
new program. 


on July 10 this year, and the alternate 
date is Sunday, July 11. The Au¬ 
xiliary members will be distributing 
the car and children’s tickets this 
week previous at the Union Hall: 
that is, July 5 through to July 9. The 
Retirees’ Picnic will he held at 
Lakeview Park on June 24. Members 
will be asked to help on these occa¬ 
sions. 

June 1 is the date of our installation 
of officers, and the June 15 meeting 
will be prefaced by a Pot Luck Sup¬ 
per at 6:30 p.m. 

Those that helped on the Meals On 
Wheels last time were Sisters Finn, 
Hopson, Stire, Imeson and her hus¬ 
band, Coolidge, Simmons, Graham, 
Parker, Ross, Fogal, Cobra, Law, 
Nimigon, Brown, and Gray. 

We are asking you to please bring 
in your knitting and sewing by the 
June 15 meeting also. 

Come to your Auxiliary meetings 
and become involved. 


would have raised more than enough 
to make those destructive cuts un¬ 
necessary. 

That kind of strategy is nothing 
new to the Ontario Conservatives. 
The share of the provincial budget 
paid for by corporate income taxes 
has dropped from 24% in 1960 to 10% 
in 1976. Over the same period, the 
share paid out of personal — sales 
taxes, income taxes and health pre¬ 
miums — has increased from 15% to 
47%. 33 years of Conservative gov¬ 
ernment have given Ontario a tax 
system that is weighted against in¬ 
dividuals and in favour of corpora¬ 
tions. 

If that’s not bad enough, the tax 
system is set up to hit hardest at 
those who can least afford it — work¬ 
ing people. Ontario taxes working 
people more heavily than any other 
province in Canada. A four-person 
family earning just $8,000 per year 
pays $1,078 in Ontario compared 
with $682 in Manitoba, the province 
with the lowest taxes. 

Ontario is the richest province in 
Canada. Working people here pay 
the highest taxes in the country. 
That’s been the policy of the Con¬ 
servative Government for over thirty 
years. The Ontario NDP can’t 
change the Conservatives — but we 
can change the Government. 


Safety 

Conditions 

By MIKE BREAUGH 

One of the major concerns in the 
Oshawa Riding for most people is 
industrial safety conditions. The first 
Queen’s Park Report I sent out in¬ 
cluded a questionnaire on industrial 
safety. We published the results on 
April 13 and they indicated that well 
over 70% of the people that returned 
the questionnaire felt that industrial 
safety was a major problem. 87% felt 
that the present safety legislation 
was inadequate and stronger legisla¬ 
tion was badly needed. 

Various NDP MPP’s had a meet¬ 
ing with the Health and Safety 
Committee of the UAW in Ontario 
and the International Safety Rep¬ 
resentative from Detroit to discuss 
the situation in general and what we, 
as NDP MPPs, can do to assist the 
labour movement, on the political 
level, with the problems they face in 
the area of industrial safety. 

As the Official Opposition, we are 
in a position to focus attention on 
problem areas and to pressure the 
government to take action. As a re¬ 
sult of the meeting, the Union will be 
supplying us with copies of griev¬ 
ances and briefs on industrial safety 
that we can use in the legislature to 
draw attention to abuses and in¬ 
adequate legislation. 

We work very closely with the 
unions. As an example, after a meet¬ 
ing with the Union, I asked a question 
in the House in early November of 
the Minister of Labour regarding the 
lead oxide levels in the GM battery 
plant. The reply of the Minister was 
vague and unconcerned. 

Two weeks later, I asked a ques¬ 
tion focusing on the issue of women 
being forced to prove that they could 
not get or else they would have to be 
transferred to another part of the op¬ 
eration. This was sensationalized by 
the press and as a result, public at¬ 
tention became focused not only on 
that specific point but on the battery 
plant in general. 

For the next three days, we issued 
a press release each focusing on the 
other problems at the battery plant 
— the “clean up” done under in¬ 
adequate safety conditions, workers 
in the plant not being informed that 
there was possible evidence of unac¬ 
ceptable lead oxide levels in their 
bodies, uncorrected safety viola¬ 
tions, the lack of investigation about 
the effects of the plant on the sur¬ 
rounding environment, etc. In addi¬ 
tion, we called for a full investigation 
by the Ministries of Health, Labour 
and Environment into the entire op¬ 
eration of the battery plant to ensure 
safe conditions for the workers in¬ 
side, their families and the residents 
in the surrounding area. 

The ties between the labour move¬ 
ment and the NDP go back a long 
way. 

The people who suffer the most 
from inadequate safety legislation are 
the unorganized who often work 
under frightening conditions and of¬ 
ten handle materials that are not 
labelled explosive or flammable. 
Such people are put in great danger. 

The extremely high accident rate 
in unorganized workplaces de¬ 
monstrates very clearly that the 
minimum protection under the law is 
useless without the internal organi¬ 
zation to back it up. 


RETIRED 



Committeeman Jack Shields presented the Union cheque to Gord 
Holbrook, seen here with co-workers from Department 83. 


Special Parts Pickers 
Meeting 




The Unfairness 
of It All 
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OSHAWA YWCA DAYCAMPS! 

Games, Gym, Crafts, Swimming, etc. 
Indoor and Outdoor Activities 

July 5-9,12-16,19-23, 26-30; 9:30 a.m. to 3:30 p.m. 
Camps are for girls 6-12 & boys 6-10 years old. 
(Campers must be 6 before Dec. 31.) 

Special Family Rates! 

Registrations accepted now at the YWCA 
Program Building, Simcoe & McGregor Sts. 

For more information please call 576-8880. 

64 Open House" 
A Myth 


By BILL HARDING 

CHAIRMAN’S REPORT 

I find it difficult to sit down and 
draft a report to the membership 
which has to be prepared about nine 
days prior to them actually read¬ 
ing it. Problems 
which have been 
overcome have 
Apt ] been reported on 

jhEL, f * n news_ 

papers, radio, 

J&h ifo •• etc, and things 

about to happen 
will have been 
™ reported in this 

v \ \ interim of nine 
\ \ days. For ex¬ 

ample, we did 
resolve the July 1st problem; It is 
going to be celebrated on Friday, 
July 2nd. The radios are coming from 
Scarborough. We have negotiated 
the transfer of employees from that 
part and the method of selection of 
additional employees from the 
Oshawa plant to supplement them. 
Abe and I are going to Pittsburgh this 
coming Tuesday to attend a meeting 
where the demands on the Company 
for the forthcoming negotiations will 
be finalized. These things you know 
about prior to reading this report, 
and that is why they are difficult to 
make interesting. 

I see the first shot in the coming 
negotiations has been fired. The 
Company held Open House. When 
was the last time Open House was 
held? Just prior to the 1973 
negotiations. 

There is no doubt it is a public 
relations job. It is an attempt by the 
Company to convince the citizens of 
this area that General Motors is a 
pretty good place to work, and I for 
one don’t disagree. I’ll concede there 
are a lot worse places to work, and 
you don’t have to travel very far to 
see them. 

I just wish that the same condi¬ 
tions prevailed throughout the year 
that we have during the Open House. 
They spend one heck of a pile of 
money to sway the public into think¬ 
ing that the employees are having a 
ball in General Motors. 

They supply refreshments and 
trinkets to the public, allow tour 
guides to purchase jackets at half- 
price. 

They bring in six employees on 
overtime when only two are needed, 
and tell the other four to hide and 
play cards and take turns relieving 
the two workers. 

They clean up areas that haven’t 
been as clean since the last Open 
House, and do a multitude of other 
things, and then they deliberately 
schedule your vacations for the last 


two weeks of layoff, depriving us of 
our SUB for the third and fourth 
weeks. They fire probationary 
employees because they neglected to 
inform the Company at time of hire 
that they had been convicted in 
Criminal Court of smoking pot or 
some other minor criminal offence. 

They attempt to lay off seniority 
employees for a complete week from 
their department and deny them all 
benefits, and deny, on a technicality, 
long service employees their statu¬ 
tory holiday pay. 

These are but a few of the prob¬ 
lems the public are not aware of, but 
are irritating to the Committee. It 
makes you question the Company’s 
sense of values. 

One point I don’t question though 
is their reason for holding Open 
House. It was to gain public support 
for the forthcoming negotiations be¬ 
cause “the big, bad Union men are 
going to disrupt things and try to take 
some of our money’ ’. I believe it was 
George Morris who said in a prior set 
of negotiations, “Some people build 
banks and print their own money. 
Everyone can’t do that, so we build 
cars”. 

There is no doubt in my mind that 
the Company is going to rely on as¬ 
sistance from the Federal Govern¬ 
ment’s Anti-Inflation Board. It must 
be comforting to them to see daily in 
the newspapers the AIB rolling back 
negotiated wage increases while on 
another page corporations like G.M. 
are announcing all-time record 
profits, and on a third page necessary 
commodities which the average 
worker has to buy (such as rent, gas, 
oil, and foods) have been or are 
about to be increased. 

The people feeling the pinch are 
going to be the same people who 
toured the plant during Open House, 
and it’s going to take more than ice 
cream, donuts, pop and coffee to 
convince them profits can continue 
to soar but wages must be restricted. 


Retirees 

Chapter 

By DOUG SUTTON 
Vice-President 

Once again we are asking for your 
help to assist our Retirees Chapter in 
raising sufficient money to pay for 
renovations to our Recreational 
Centre. The es¬ 
timated cost for 
the renovations 
is approximate¬ 
ly $16,000. Of 
the total cost, 
about $10,000 
will be picked 
up by the Inter¬ 
national Union. 
We’ve been self- 
sustaining with 
your help and 
wish to continue to be so. 

In order to help pay off the deficit, 
we are holding another draw. This 
time the prize will be $1,000 Vaca¬ 
tion Bonus to the winner. The draw 
will be made at the Local 222 Union 
Picnic on July 10th. 

We the retirees are proud of our 
Recreational Centre, a first for the 
UAW in North America. By the time 
you read this article the renovations 
will be completed and we ask that 
you come to the Centre and see for 
yourself why we are so pleased you 
the membership have recognized the 
needs of the retired UAW workers. 

The tickets for the draw will be 
available from your Bargaining 
Committee members. Any in¬ 
terested worker who may wish to 
help us in the selling of the draw 
tickets at home or in the plants is 
requested to pick up a book or 
books from their respective Union 
Representative. 

Thank you for your help in the 
past. We of the Retirees Chapter an¬ 
ticipate your continued support. 


Letter to the 
Editor 

89 Townline Rd. S., Oshawa 
May 10, 1976 

To the Oshaworker 

Attention Mr. L. Clarke — Editor 

Dear Sir: 

On behalf of myself and staff I 
would like to express my sincere 
thanks for the opportunity in provid¬ 
ing an income tax service for Local 
222 . 

I hope that our service has earned 
the confidence and trust from our 
many clients. 

Yours truly, 

Alton M. Dunk, TAX Service 
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Local 222, UAW 

General Membership Meeting 

Thursday, June 3,1976 \ 

7:30 p.m. 

UAW Hall 
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Increased 



By STEVE NIMIGON 
Secretary-Treasurer 

I recognize that the word “strike” 
is something that has far-reaching ef¬ 
fects on the rank and file of our 
Union, and, to a greater extent, the 
families of our 
members. How¬ 
ever, we must 
face reality, and 
in the event that 
there are any 
strikes within 
the UAW, the 
Strike Assistance 
has been amend¬ 
ed. It would be in 
your interest to 
fully read and 
understand the following adminis¬ 
tration letter that was received by 
me from Secretary-Treasurer Emil 
Mazey. 


UAW STRIKE ASSISTANCE 
PROGRAM 

1. Strike assistance shall be based 
on right in accordance with the rules 
and regulations approved by the In¬ 
ternational Executive Board. 

2. The Strike Assistance Program 
shall be administered by the Interna¬ 
tional Union, UAW, Strike Insur¬ 
ance Department in cooperation 
with the Local Union Community 
Services Committee. 

Eligibility Rules 

3. Strike assistance shall be avail¬ 
able, upon application, to all mem¬ 
bers in good standing, who partici¬ 
pate in the strike, under the rules 
established by the International 
Union. 

4. Members must be in good 
standing before a strike begins to be 
entitled to strike assistance provided 
they meet the other qualifications. 
(This means that a member must be 
in good standing the day before a 
strike commences.) 

5. A member in good standing is 
one who is not in arrears in dues as 
provided in Article 16, Section 8 of the 
UAW Constitution. 

6. Any member who owes a re¬ 
instatement fee, back dues, or a fine 
shall not be considered to be in good 
standing and is not entitled to strike 
assistance. 

Strike Penalty for 
Delinquent Members 

7. A member who is or becomes 
delinquent in his dues and later ac¬ 
quires good standing membership by 
paying his back dues and reinstate¬ 
ment fee prior to a strike shall be 
penalized two (2) weeks strike bene-. 
fits for his delinquency. 

Penalty for Delinquent Member 
who establishes 
good standing membership 

8. For each week during a strike a 
member waits to put himself in good 
standing, he loses an additional week 
strike benefits as a penalty for failure 
to become a member in good stand¬ 
ing. 

Probationary and New Hires 

9. Probationary and new hires 
may become eligible for strike bene¬ 
fits only if they join the Union by 
paying the initiation fee and current 
month’s dues prior to the strike tak¬ 
ing place. Failure to pay the initiation 
fee and the first month’s dues will 
cause them'to be ineligible for strike 
benefits for the entire period of the 
strike. 

Must be on Active Payroll 

10. Only members of the Local 
Union on strike who were on the ac¬ 
tive payroll at the time the strike be¬ 
gan, or those who are denied unem¬ 
ployment compensation as a result of 
the strike, shall be entitled to strike 
assistance. Members who are sick 
prior to a strike and are drawing sick 
benefits during the strike are not 
eligible to draw strike assistance. 


Must Participate 

11. You must participate in a 
strike activity assigned to you by 
your Local Union. Participation in 
the strike shall include services on 
the community services committee, 
picket line duty, educational classes, 
strike kitchen duty, soliciting com¬ 
mittee, or lectures or other appro¬ 
priate activities established by your 
Local Union. 


Must Register 

12. You must register and make 
application for strike benefits on the 
day assigned to you by your Local 
Union. 

Benefit Check Payment Day 

13. You must pick up your strike 
benefit check on the specific day as¬ 
signed to you by your Local Union. 

Note: 

It is physically impossible to regis¬ 
ter every member on the same day. 
We do not have the facilities of man¬ 
power to issue the strike benefit 
checks on the same day. Therefore, 
it is necessary for you to cooperate 
with your Local Union by registering 
for strike benefits on the day as¬ 
signed to you. It is also important 
that you cooperate by picking up 
your check on the day you are asked 
to be there. 

You are not entitled 
to Strike Benefits 

14. If you are unemployed. 

15. If you are drawing sick and 
accident benefits. 

16. If you are drawing workmen's 
compensation benefits. 

17. If you earn $75.00 gross pay or 
more per week during the strike. 

Definition of Family Status 

18. A single person is one without 
dependents. A couple means a 
member plus a dependent. A family 
means a member plus two or more 
dependents. 

19. A person shall be considered 
a dependent provided that our 
member makes a substantial con¬ 
tribution to his maintenance and that 
he or she is commonly accepted as a 
dependent of our member. 

20. A woman member of strike 
shall receive strike assistance equal 
to that of a single person if she has no 
dependents. If she has one depen¬ 
dent, she will receive assistance 
equal to that of a couple. If she has 
two or more dependents, she will re¬ 
ceive assistance equal to that of a 
family. 

21. A man and wife, members of 
the same household, who are on 
strike, may apply for benefits as two 
single persons or jointly as a couple 
or as a family if they have depen¬ 
dents. If they apply as a family, 
only one member would make 
application. 

22. Receipt of pensions, survivor 
benefits unemployment compensa¬ 
tion (in New York, Rhode Island and 
New Jersey), or vacation pay shall 
not affect the eligibility of the 
member who is entitled to strike as¬ 
sistance, nor alter the dependency 
status of a member or his family. 

Duration of Assistance 

23. A member shall accumulate 
strike assistance credits beginning 
with the 8th day of the strike. He will 
be entitled to strike assistance Mon¬ 
day through Friday on a prorated 
daily basis. 

24. Strike assistance shall be 
made available for the member be¬ 
ginning on the 15th day of the strike. 

25. At the termination of a strike, 
an additional one week benefit will be 
made available to striking members. 

26. Members who are not recalled 
to work will receive strike assistance 
until the day they return to work or 
draw unemployment compensation, 
if eligible for unemployment com¬ 
pensation benefits. 

Schedule of Benefits 

27. Weekly benefits are as fol¬ 
lows: Single $40, Couple $45, Family 
$50. 

28. A single person will receive $8 
per day, a couple $9 per day and a 
family $10 per day for each day on 
strike, beginning with the 8th day of 
the strike, Monday through Friday. 

29. Strike assistance will remain 
at a constant level for the duration of 
the strike. 

Insurance Benefit 

30. The International Union, 
from its Strike Fund, will pay group 
life, transition, bridge and group 
medical-hospital insurance pre¬ 
miums for striking members who are 
entitled to strike assistance, in the 
event that the company refuses to 
make any provision for the con¬ 
tinuance of coverage of these pro- 
• Continued on Page 3 

















